




 

Company Fast Facts 

 

Company Name:     CICoach.com 

      

Company Headquarters:    Newton, MA           

     

Founded:     June 2003  

 

Founder:     Rosalind Joffe, M.Ed. 

 

Financial Information:    Private Limited Liability Company  

Products/Services Offered:    -Individual coaching with    
     executives living with chronic illness.   

     - On-site coaching for managers.  

     - Workplace seminars to build awareness   
     and give the tools to create a more   
     inclusive, flexible and compassionate   
     environment that supports a diverse   
     workforce.  

Target Audience:     Professional men and women who live   
     with a debilitating chronic illness  

URLs:     http://www.cicoach.com    
     http://www.keepworkinggirlfriend.com 

 

 



 

Need an Expert? 

 

Rosalind Joffe, founder of CICoach.com, can talk about the following topics: 

• How the daily effects of chronic illness might impact workplace performance – and 
what you can do to overcome it 

• Short-term & long-term career goals realistic with health conditions 

• Workplace diversity 

• Balancing work, life and chronic illness 
• Providing support in the workplace for a person with a chronic illness 

• Job-hunting for professionals with chronic illness 
 

 

 

 

 

 

 

 

 

 

 

 



Story Ideas 

Making yourself invaluable in the workplace, even with a chronic illness. More than 125 
million Americans with chronic diseases continue their day-to-day struggle to stay employed 
without becoming a liability. Let Rosalind Joffe explain how a professional with a chronic 
illness can negotiate the waters, balance work and life - and become a valuable employee.    

Creating balance: work, life and chronic illness. The moment of diagnosis of chronic 
illness is the moment to follow the ‘chronic illness management protocol’: Re-evaluate, 
make adjustments and draw the line.  Rosalind Joffe reveals how to use the protocol to 
create as much balance as possible. 

Job hunting for the sick.  For those with undying career passions but also chronic illnesses, 
their first priority is not disease management skills but finding an environment that’s 
accepting and conducive to them. Rosalind Joffe shares how to find the right fit in terms of 
skills, health and organizational culture.  

Other ideas include: 

• How chronic illness affects the workplace. 

• Should a potential employer be told about a chronic illness? 

• Playing the hand you’re dealt: living successfully with chronic illness. 

• Dealing with the holidays when you have a chronic illness. 

 

 

 

 

 

 

 

 

 




